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Disclaimer 
This guide is aimed at assisting beneficiaries. It is provided for information purposes only and is not intended 
to replace consultation of any applicable legal sources. Neither the Commission nor the Executive Agencies (or 
any person acting on their behalf) can be held responsible for the use made of this guidance document.  
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SECTION 4 OTHER RIGHTS AND OBLIGATIONS 

ARTICLE 32 — RECRUITMENT AND WORKING CONDITIONS FOR RESEARCHERS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1. European Charter and Code of Conduct for Researchers 

The beneficiaries must take all measures to implement the principles set out in the European 

Charter for Researchers49 and the Code of Conduct for their Recruitment.50  

The Charter provides a framework for researchers’ activities and career management, and 

includes obligations for researchers, employers and funders. The Code of Conduct provides 

for transparency to the recruitment and selection process, ensuring the equal treatment of all 

applicants. It includes obligations for employers and funders. 

 

 

 

 

 

                                            
49  Available at http://ec.europa.eu/euraxess/index.cfm/rights/europeanCharter 
50  Available at http://ec.europa.eu/euraxess/index.cfm/rights/codeOfConduct 

  This is a best effort obligation: The beneficiaries must be proactive and take specific steps to address 
conflicts between their policies and practices and the principles set out in the Charter and Code of Conduct.  

  Record-keeping — Beneficiaries should keep appropriate documentation about the steps taken and 
measures put in place (see Article 18). 

 

SECTION 4 OTHER RIGHTS AND OBLIGATIONS 

ARTICLE 32 — RECRUITMENT AND WORKING CONDITIONS FOR RESEARCHERS 

32.1 Obligation to take measures to implement the European Charter for Researchers and Code of 

Conduct for the Recruitment of Researchers 

The beneficiaries must take all measures to implement the principles set out in the Commission 

Recommendation on the European Charter for Researchers and the Code of Conduct for the Recruitment 

of Researchers 48, in particular regarding: 

- working conditions; 

- transparent recruitment processes based on merit, and 

- career development. 

The beneficiaries must ensure that researchers and third parties involved in the action are aware of them. 

32.2 Consequences of non-compliance 

If a beneficiary breaches its obligations under this Article, the [Commission][Agency] may apply any of the 

measures described in Chapter 6. 

 
48 Commission Recommendation 2005/251/EC of 11 March 2005 on the European Charter for Researchers and on a Code of Conduct for 

the Recruitment of Researchers (OJ L 75, 22.3.2005, p. 67). 

http://ec.europa.eu/euraxess/index.cfm/rights/europeanCharter
http://ec.europa.eu/euraxess/index.cfm/rights/europeanCharter
http://ec.europa.eu/euraxess/index.cfm/rights/codeOfConduct
http://ec.europa.eu/euraxess/index.cfm/rights/europeanCharter
http://ec.europa.eu/euraxess/index.cfm/rights/codeOfConduct
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The Commission/Agency will verify compliance with this obligation, when monitoring the action 

implementation and in case of checks, reviews, audits and investigations (see Article 22). 

 

2. Recruitment, working conditions and career development — Rights for the 
researchers 

The beneficiaries must in particular implement the General Principles and Requirements of the 

Charter51 and of the Code of Conduct52 that relate to recruitment, working conditions and career 

development. 

List of principles (relating to working conditions): 

 Recruitment 

 Transparency 

 Judging merit 

 Selection 

 Variations in the chronological order of CVs 

 Recognition of mobility experience 

 Recognition of qualifications 

 Seniority 

 Postdoctoral appointments 

According to these principles, beneficiaries should have a clear policy for recruiting and 

selecting researchers, which is publicly available and ensures that: 

 all research vacancies and funding opportunities are publically advertised (e.g. via 

the EURAXESS Jobs Portal53) 

 vacancies and funding opportunities are also published in English 

 vacancy announcements include a clear job description 

 vacancy announcements include the requirements for the position or the funding 

opportunity, and the selection criteria 

 there is an appropriate time period left between publication and the deadline for 

applications 

 there are clear rules for the composition of the selection panels (e.g. number and 

role of members, inclusion of experts from other (foreign) institutions, gender 

balance) 

 adequate feedback is given to applicants 

 there is a complaint mechanism 

 the selection criteria adequately value mobility, qualifications and experience, 

including qualifications and experience obtained in non-standard or informal ways. 

These principles also apply to selection procedures that do not lead to formal 

employment relationship (e.g. award of a research fellowship). 

                                            
51  Available at http://ec.europa.eu/euraxess/index.cfm/rights/europeanCharter 
52  Available at http://ec.europa.eu/euraxess/index.cfm/rights/codeOfConduct 
53  Available at http://ec.europa.eu/euraxess/jobs 

http://ec.europa.eu/euraxess/index.cfm/rights/europeanCharter
http://ec.europa.eu/euraxess/index.cfm/rights/europeanCharter
http://ec.europa.eu/euraxess/index.cfm/rights/codeOfConduct
http://ec.europa.eu/euraxess/
http://ec.europa.eu/euraxess/index.cfm/rights/europeanCharter
http://ec.europa.eu/euraxess/index.cfm/rights/codeOfConduct
http://ec.europa.eu/euraxess/jobs


EU Grants: H2020 AGA — Annotated Model Grant Agreement: V5.2 – 26.06.2019 General MGA 

H2020 > Chapter 4 > Section 4 > Article 32 267 

List of principles (relating to working conditions): 

 Research freedom  

 Accountability 

 Non-discrimination 

 Working conditions 

 Research environment 

 Funding and salaries (in particular, adequate social security) 

 Stability and permanence of employment 

 Gender balance 

 Intellectual Property Rights 

 Complaints/appeals and 

 Participation in decision-making bodies. 

List of principles (relating to career development): 

 Career development 

 Access to research training and continuous development (independently of the researcher’s 

status) 

 Value of mobility  

 Access to career advice 

 Supervision 

 Evaluation/appraisal systems. 

 
 For more guidance on researcher rights, see the Human Resources Strategy for Researchers tool. 

http://ec.europa.eu/euraxess/index.cfm/rights/strategy4Researcher
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ARTICLE 33 — GENDER EQUALITY 

 

 

 

 

 

 

 

 

 

1. Gender equality — Equal opportunities 

The beneficiaries must aim — to the extent possible — for a gender balance at all levels of 

personnel assigned to the action, including at the supervisory and managerial levels. 

 

 

 

 

 

 
Examples (measures to promote equal opportunities): transparency of recruitment and advancement 

processes, including gender-sensitive language in vacancies and job-descriptions; plans and conditions for 
career advancement; transparent wage classification and grading of jobs; development of leadership 
opportunities; gender planning and budgeting; gender impact assessment of new policies; climate surveys 
of institutions; adoption of family-friendly policies; promotion of mobility and dual-career couples. 

If a beneficiary cannot achieve the balanced participation of women and men in its team despite 

active recruitment efforts, the reasons should moreover be explained in the first periodic 

technical report and in the final report (see Articles 20.3 and 20.4). 

The Commission/Agency will verify compliance with this obligation, when monitoring the action 

implementation and in case of checks, reviews, audits and investigations (see Article 22). 

 

 

 

 

  This is a best effort obligation: The beneficiaries must: 

 aim for the balanced participation of women and men in their research teams 

 be proactive in ensuring gender balance among the individuals who are primarily responsible for 
carrying out the work (in accordance with the categories defined in the monitoring system). 

 Record-keeping — Beneficiaries should keep appropriate documentation about the steps taken and 
measures put in place (see Article 18). 

ARTICLE 33 — GENDER EQUALITY  

33.1 Obligation to aim for gender equality 

The beneficiaries must take all measures to promote equal opportunities between men and women in the 

implementation of the action. They must aim, to the extent possible, for a gender balance at all levels of 

personnel assigned to the action, including at supervisory and managerial level. 

33.2 Consequences of non-compliance 

If a beneficiary breaches its obligations under this Article, the [Commission][Agency] may apply any of the 

measures described in Chapter 6. 

 

 For more guidance on gender in research, see the Funding & Tenders Portal Online Manual. 

https://myintracomm-collab.ec.europa.eu/projects/H2020drafting/H2020%20VM/Funding%20&%20Tenders%20Portal%20Online%20Manual
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ARTICLE 34 — ETHICS AND RESEARCH INTEGRITY 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ARTICLE 34 — ETHICS AND RESEARCH INTEGRITY 

34.1 Obligation to comply with ethical and research integrity principles 

The beneficiaries must carry out the action in compliance with: 

(a) ethical principles (including the highest standards of research integrity) 

and 

(b)  applicable international, EU and national law. 

Funding will not be granted for activities carried out outside the EU if they are prohibited in all Member 

States or for activities which destroy human embryos (for example, for obtaining stem cells).   

The beneficiaries must ensure that the activities under the action have an exclusive focus on civil 

applications. 

The beneficiaries must ensure that the activities under the action do not: 

(a) aim at human cloning for reproductive purposes; 

(b) intend to modify the genetic heritage of human beings which could make such changes heritable 

(with the exception of research relating to cancer treatment of the gonads, which may be financed), 

or 

(c) intend to create human embryos solely for the purpose of research or for the purpose of stem cell 

procurement, including by means of somatic cell nuclear transfer. 

In addition, the beneficiaries must respect the fundamental principle of research integrity — as set out in 

the European Code of Conduct for Research Integrity49. 

This implies notably compliance with the following fundamental principles: 

- reliability in ensuring the quality of research reflected in the design, the methodology, the analysis 

and the use of resources; 

- honesty in developing, undertaking, reviewing, reporting and communicating research in a 

transparent, fair and unbiased way; 

- respect for colleagues, research participants, society, ecosystems, cultural heritage and the 

environment; 

- accountability for the research from idea to publication, for its management and organization, for 

training, supervision and mentoring, and for its wider impacts 

and means that beneficiaries must ensure that persons carrying out research tasks follow the good research 

practices and refrain from the research integrity violations described in this Code.  

This does not change the other obligations under this Agreement or obligations under applicable 

international, EU or national law, all of which still apply. 

 

49 The European Code of Conduct for Research Integrity of ALLEA (All European Academies) and ESF (European Science Foundation) 

of March 2011. http://ec.europa.eu/research/participants/data/ref/h2020/other/hi/h2020-ethics_code-of-conduct_en.pdf 

 

 

-  

 

http://ec.europa.eu/research/participants/data/ref/h2020/other/hi/h2020-ethics_code-of-conduct_en.pdf
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1. Ethical principles 

The beneficiaries must carry out the action in compliance with: 

 ethical principles (including the highest standards of research integrity) and 

 applicable international, EU and national law. 

Main ethical principles: 

 Respecting human dignity and integrity 

 Ensuring honesty and transparency towards research subjects and notably getting free and 
informed consent (as well as assent whenever relevant) 

 Protecting vulnerable persons 

 Ensuring privacy and confidentiality 

 Promoting justice and inclusiveness 

 Minimising harm and maximising benefit 

 Sharing the benefits with disadvantaged populations, especially if the research is being 
carried out in developing countries 

34.2 Activities raising ethical issues 

Activities raising ethical issues must comply with the ‘ethics requirements’ set out as deliverables in 

Annex 1. 

Before the beginning of an activity raising an ethical issue, each beneficiary must have obtained: 

(a) any ethics committee opinion required under national law and 

(b) any notification or authorisation for activities raising ethical issues required under national and/or 

European law 

needed for implementing the action tasks in question.  

The documents must be kept on file and be submitted upon request by the coordinator to the 

[Commission][Agency] (see Article 52). If they are not in English, they must be submitted together with an 

English summary, which shows that the action tasks in question are covered and includes the conclusions of 

the committee or authority concerned (if available).  

34.3 Activities involving human embryos or human embryonic stem cells  

Activities involving research on human embryos or human embryonic stem cells may be carried out, in 

addition to Article 34.1, only if: 

-  they are set out in Annex 1 or 

- the coordinator has obtained explicit approval (in writing) from the [Commission][Agency] (see 

Article 52). 

34.4 Consequences of non-compliance 

If a beneficiary breaches any of its obligations under this Article, the grant may be reduced (see Article 43) 

and the Agreement or participation of the beneficiary may be terminated (see Article 50). 

Such breaches may also lead to any of the other measures described in Chapter 6. 
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 Maximising animal welfare, in particular by ensuring replacement, reduction and refinement 
(‘3Rs’) in animal research 

 Respecting and protecting the environment and future generations 

The key sources of EU and international law are the Charter of Fundamental Rights of the 

European Union and the European Convention on Human Rights (ECHR) and its Protocols (for 

other texts). Another important source is the UN Convention on the Rights of Persons with 

Disabilities (UN CRPD). 

Compliance to the ethical principles and legislation is ensured by the H2020 ethics appraisal 

scheme (i.e. the H2020 policy on ethics issues in research), which includes all of the following: 

 ethics self-assessment (by the applicants, in their proposal) 

 two-stage ethics review, with an ethics screening and, if necessary, an ethics assessment 

(by the Commission/Agency, during the selection procedure) 

 if necessary, ethics checks, reviews and audits (during the implementation of the action 

and up to two years afterwards; see Article 22). 

 

 

 

 

 

2. Activities carried out outside the EU 

Activities carried out in a non-EU country must comply with the laws of that country AND be 

allowed in at least one EU Member State.  

 

The beneficiaries must confirm in the ethics self-assessment section of their proposal that this 

condition is met.  

 

3. Exclusive focus on civil applications 

Activities under the action must have an exclusive focus on civil applications. 

This does not mean that the research results cannot peripherally be useful in a military context. 

Research related to dual-use products or technologies (usually used for civilian purposes but with 

possible military applications) is not prohibited. However, activities that focus on military 

applications will NOT be funded. 

 

4. Research integrity 

In order to ensure the necessary level of research integrity, the beneficiaries must follow 

principles listed in this Article and ensure that the persons carrying out research tasks comply with 

the European Code of Conduct for Research Integrity54 (i.e. follow the good research practices 

listed in this Code and refrain from any research integrity violations it describes). 

Fundamental research integrity principles: 

 reliability in ensuring the quality of research reflected in the design, the methodology, the 
analysis and the use of resources 

                                            
54  Available at http://ec.europa.eu/research/participants/data/ref/h2020/other/hi/h2020-ethics_code-of-

conduct_en.pdf. 

 For more guidance on ethics, see How to complete your ethics self-assessment, Research involving dual use 
items, Research focusing exclusively on civil applications, Potential misuse of research results and more 

generally, the Funding & Tenders Portal Online Manual. 

http://ec.europa.eu/research/participants/data/ref/h2020/other/hi/h2020-ethics_code-of-conduct_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/other/hi/h2020-ethics_code-of-conduct_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/other/hi/h2020-ethics_code-of-conduct_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/grants_manual/hi/ethics/h2020_hi_ethics-self-assess_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/other/hi/guide_research-dual-use_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/other/hi/guide_research-dual-use_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/other/hi/guide_research-civil-apps_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/other/hi/guide_research-misuse_en.pdf
https://myintracomm-collab.ec.europa.eu/projects/H2020drafting/H2020%20VM/Funding%20&%20Tenders%20Portal%20Online%20Manual
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 honesty in developing, undertaking, reviewing, reporting and communicating research in a 
transparent, fair and unbiased way  

 respect for colleagues, research participants, society, ecosystems, cultural heritage and the 
environment 

 accountability for the research from the idea to publication, for its management and 
organisation, for training, supervision and mentoring, and for its wider impacts. 

The Code constitutes a general reference framework and takes into account the legitimate 

interests of the beneficiaries (i.e. regarding IPRs and data sharing).  

This does not change the other obligations under this Agreement or obligations under applicable 

international, EU or national law, all of which still apply. In addition, beneficiaries should rely on 

local, national or discipline-specific guidelines, if such documents exist and are not contrary to the 

Code. 

The detailed research integrity obligations were introduced with GA version 3.0. For older grant 

agreements, these obligations were however already implicitly included in Article 34 (which 

already provided for the more general obligation to comply with the highest standards of research 

integrity and the European Code of Conduct for Research Integrity).  

 

5. Activities raising ethics issues 

If the ethics review (carried out by the Commission/Agency during the selection procedure) 

identifies an ethics issue, the Commission/Agency will define ethics requirements and include 

them as deliverables in Annex 1 of the GA. 

Examples (ethics issues): involvement of patients, volunteers, children or vulnerable populations; use of 
human (embryonic) stem cells; implication of developing countries; collecting and processing of personal data; 
use of animals; risk of environmental impact; risk of malevolent use or misuse of research results. 

Examples (ethics deliverables): to submit to the Commission/Agency a report on certain ethics issues 
during the course of the action. 

Other ethics requirements may have been required already before GA signature.  

Examples (other ethics requirements): confirmation that the research data of this study will not be 
transferred outside the EU. 

In addition, the beneficiary must obtain — before the start of the activity for which it is needed — 

all the necessary ethics opinions, notifications and authorisations (e.g. to ethics committees, 

data protection authorities, dual-use authorities, etc.). 

Best practice: When preparing the applications for such opinions/notifications/ authorisations, 
beneficiaries should request the assistance of ethics experts, research ethics 
departments/committees and of their organisation’s data protection officer (DPO). 

 

 Record-keeping — The documents no longer need to be submitted before the start of the action, but 
the beneficiary must keep them on file and provide them on request to the Commission/Agency (e.g. in 
case of ethics reviews, checks or audits; see Article 18). 

The beneficiary must be able to show that the opinions/authorisations/notifications cover the tasks to 
be undertaken in the context of the action. 

If the documents are not in English, the beneficiary may be asked to provide an English summary. 

This summary should show that the opinions/authorisations/notifications cover the action activities 
and should include conclusions, recommendations and, if applicable, conditions imposed (e.g. the 
use of animals is authorised but limited to a certain number).  

Translation costs may (exceptionally) be charged to the action (see Article 6.2.D.3) — at the rate 
of non-official translations. 
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The Commission/Agency may carry out ethics checks, reviews or audits, to ensure that the 

beneficiaries have properly implemented the ethics requirements and obtained the 

opinions/notifications/authorisations (see Article 22). 

 

6. Activities involving human embryos (hE) or human embryonic stem cells (hESC) 

Activities that involve human embryos (hE) or human embryonic stem cells (hESC) can only be 

funded, if: 

 they comply with the Statement of the European Commission related to research activities 

involving human embryonic stem cells55 (in particular, do NOT result in the destruction of 

human embryos) 

and 

 they are set out in Annex 1 or  

 the coordinator has obtained explicit approval by the Commission/Agency. 

These activities raise ethics issues and must comply with the rules above (and in particular the 

ethics requirements set out in Annex 1; see point 5). 

 

 

                                            
55  Available at http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:2013:373:0012:0015:EN:PDF  

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:2013:373:0012:0015:EN:PDF
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:2013:373:0012:0015:EN:PDF
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:C:2013:373:0012:0015:EN:PDF



